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TERMINAL LEAVE PAY FOR GI's.

Doubtless you've hecard a great deal about lcgislation pending in
Congress for the pay.ient of terminal leave pay to enlisted men of

the Army, Navy, Marine Corps and Coast Guard. In fact, 1% becamec a
spirited issue that finally resulted in the enactment of legislation
which authorized such pay. What "terminal leavec pay" really means

1s pay to enlisted men to compensate them for a lcave of absence or a
furlough which they could not takec while in scrvice, cither because
of thc difficulties involved or because they were in a theatre of
operations where 1t simply could not be provided. In other words
1t's a sort of vacation pay. Under the law as 1t heretofore existed,
a commissioned officer who did not or could not take lcave of absence
from his duties from time to time was permitted to let such credit for
lcave of absence accumulatc and when the time came for haim to be
scparated from the service, he could take an cxteaded lcave before
actual separation and receive his pay during that time. In some
crses, 1t amounted to as much as 4 months so that during that time,
hc was actually receiving full pay but not performing any service,
Tiec GI's had no such pravileges bccause therc was no provision in

law for 1t.

PROVISIONS OF THE BILL.

At long last, howecver, both House and Senatc passcd thc GI Terminal
Leove Bill. It provided that a GI would be entitled to leave at the
rate of 25 days per month with a moximum of 120 days. Whatcver lecves
of absence hc may havc taken while in the scrvice would naturally be
dcducted. This 2% days per month was figurecd on a basis of whatcver
his regular basc pay wmight be for his particular gradc plus 70¢ per
doy for rations plus :1.25 per day in thc case of a man who had
dependents. This total would be multiplicd by 23 days for cach month
and then multiplied bv the number of months in scrvice. From the
rcsulting amcunt, a dcduction would be made for the leavcs of absence
actually teken. It 1s estimated that the smollest amount would be

5 and the largest amount would be about $500 for the Army and a
soumewhat larger amount for the Wavy.

CONFLICT ARISES.

As the House passed this Bill, 1t callcd for payment in cash. In the
case of the Senate Bill, payment would be made i1n cash where the
amount due was $50 or less, and in non-ncgotiablc bonds with a matur-
1ty of 5 ycars in the casc of larger amounts., 7uitc a number of con-
ferences werc held between House and Scenatc to come to a compromise.,
In 1ts final form, the Scnatc proposal to pay in non-ncgotiable bonds
prcvairled. There was, howcver, one modification., The bonds could be
negotiated and used before the 5-year period was up 1f they were

uscd by the enlisted man to pay premiums on insurancc in the National
Scrvice Life Insurancc Company.

COST AND PROCEDURE

It 1s estimatcd that somcwhere betwcen 15 and 16 million enlisted men
w1ll be entitled to this pay. The estimated gross amount 1s a little
less than 2 3/4 billion dollars. Average amount which each will rcceive
will be about %160 or ,170. Forms will be preparcd and distraibuted
through all post officcs on which application can be made. Sincc this
motter was never covercd by legislation before, the Bill contains a
provision that in the future, terminal lcave for cnlisted mcn will be
limited to a total of 90 days.



